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Business Partner Code of Conduct
Klippans Bruk AB

This code describes the importance of sustainability, social and ethical responsibility to Klippans Bruk AB.
Sustainable requirements and guidelines which includes, among other things, anti-corruption, employees’
rights, human rights, environment and climate issues are essential to our business. We expect the same from
the partners we do business with. This Business Partner Code of Conduct applies to all business partners of
Klippans Bruk AB such as suppliers, distributors, agents and other partners.

Klippans Bruk AB Code of Conduct is based on our core values:

e We respect human right, fair and safe working conditions, and ethical business
o We are committed to make positive impact to environment

e We are professionals

In Klippans Bruk AB, we are committed to conducting our business activities in full compliance with
applicable laws, rules and regulations and strive at continuously improving our social and environmental
performance throughout our entire value chain.

We take responsibility for our actions, and we expect our suppliers to do the same.

This Code of Conduct for Business Partner defines our basic requirements in the area of human rights and
working conditions, the environment and business integrity. Klippans Bruk AB expects its suppliers and
their own suppliers and/or subcontractors to implement the principles described in this Code of Conduct for
Suppliers in their own businesses or have at least equivalent standards adopted and conduct their business
in accordance therewith.

Klippans Bruk AB will continuously monitor Business Partners’ compliance with the standards set out in this
Code of Conduct for Business Partner by asking Business Partner to provide relevant information and also
by conducting supplier audits and reviews.

HUMAN RIGHTS & WORKING CONDITIONS

Klippans Bruk AB expects its Business Partner to support and protect human rights both in the workplace
and more broadly in all their business activities. All employees and workers are to be treated fairly, with
dignity and respect.

Business partners shall support, and respects internationally recognized human rights, including
the UN Convention on the Rights of the Child.

Freedom of Association and Collective Bargaining
Business Partner shall recognise and respect the rights of employees to freely associate, organize and

bargain collectively. In situations where the right to freedom of association and collective bargaining are
restricted under law, suppliers shall allow workers to freely elect their own representatives.
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Voluntary Labor

Business Partner shall prohibit any use of forced, bonded, indentured labor or involuntary prison labor. All
work, including overtime work, shall be voluntary and workers shall be free to leave work or terminate their
employment with reasonable notice. Business Partner shall not mandate that workers hand over
government-issued identification, passports or work permits as a condition of employment.

Hiring and Employment Practices

Business Partner must implement hiring practices that accurately verify worker’s legal right to work in the
country and age prior to employment. Business Partner must not employ any young workers underage of 18
to perform any work that is likely to be hazardous or harmful to their health and safety. All terms and
conditions of employment including, but not limited to, hiring, pay, promotion, termination, and retirement
must be based on an individual’s ability and willingness to do the job.

Health and Safety

Business Partner shall ensure a safe and healthy workplace or any other location where production or work
is undertaken. Appropriate health and safety information, training and equipment shall be provided to all
workers.

Wages and Benefits
Business Partner must pay all workers at least the minimum wage required by applicable laws and

regulations and provide all legally mandated benefits. All employment conditions, including compensations,
working hours, vacation time, leave periods and holidays must be consistent with applicable laws and
regulations, especially mandatory industry standards.

ENVIRONMENT

Klippans Bruk AB expects its Business Partner to manage their operations responsibly in relation to
environmental risks and impacts and to adopt a precautionary approach in their business operations.
Resources such as water and energy shall be used efficiently.

Business Partner must ensure every manufacturing facility complies with national and local environmental
laws, including all laws related to air emissions, water discharges, toxic substances and hazardous waste
disposal. Suppliers must validate that all input materials and components were obtained in accordance with
international treaties and protocols in addition to local laws and regulations.

Business Partners shall embrace that environmental sustainability as an important factor and strive to
conduct their operations with the least possible negative impact on the environment. Business Partners
shall look for opportunities to reduce energy and fossil materials use, greenhouse gas emissions, and waste,
and consider the environmental impact of business decisions.

BUSINESS INTEGRITY

Klippans Bruk AB expects its Business Partner to conduct business in compliance with legal requirements
and to adhere to internationally agreed standards of business ethics.

Legal Compliance
Business Partners must comply with all applicable laws, rules and regulations in the countries where they

carry out their business activities.

Anti-Corruption

Klippans Bruk AB’s Business Partner must not engage in or tolerate any form of corruption, bribery,
extortion or embezzlement. Business Partner must not offer or accept any benefits or other means to obtain
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any undue or improper advantage. Such improper benefits may comprise cash, non-monetary gifts, pleasure
trips or services and amenities of any other nature.

Conflict of Interests
Business Partner shall avoid conflicts of interest that may compromise the Business Partner’s credibility in
Klippans Bruk AB or other exterior parties’ confidence in Klippans Bruk AB.

Protection of Third Party Rights and Information

Business Partner must respect intellectual property rights and protect confidential information by
safeguarding it against misuse, theft, fraud or improper disclosure.

COMMITMENT

Klippans Bruk AB expects its Business Partner to show their commitment to the principles defined herein by
establishing suitable monitoring systems and by following-up in case they receive knowledge about any
violations.

Monitoring System

Business Partner shall have adequate systems and controls in place to ensure compliance with these
standards or equivalent standards. Business Partner’s systems and controls shall also apply to the
subcontractors and suppliers they work with which are directly or indirectly connected with providing
goods and services to Klippans Bruk AB.

Consequences in Case of Violations

Business Partner shall address any violations of these standards or equivalent standards that come to their
knowledge and take appropriate actions. Depending on the severity of the violation appropriate actions
could be a request for corrective measures but also the termination of the cooperation with any employee,
sub-supplier or contractor who mandated, facilitated or applied unacceptable methods.

Confirmation of read and understood
business partner Code of Conduct

| hereby confirm that | have read the business partner Code of Conduct, it is clear for me, and | or my
company shall act in accordance to it in my or our daily business with Klippans Bruk AB.

Date:

Signature:

Full name:

Title:

Company:
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